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ABSTRACT

This study aims at developing change management board game for executives.
This study synthesized and analyzed related concepts of board game design and
change management to develop the prototype of change management board game.
Results indicated that the first prototype of change management board game consists
50 spaces with distinguished card that are designated a specific number. Findings
indicated that the appropriate players for this board game were limited to 4-6 players
with the playing time about 1-2 hours. Dice and tokens were needed to use as
equipment to play this game. In addition, during the game, players were required to
discuss the relevant situations about change in order to exchange their knowledge

about change management.

Keywords: Board game, Board game design, Change management
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YounuReuiwieANseinse it inseidlnnfulgiaueiaidninnislénagnsvesnulinnumine
(Tinsman, 2008)

1finagnstatnenaiunsatily

]

5. Yeyaleundu (Feedback) MIfiElaunuNTzAUTIUS

Aaa )~

nslesuderuzlunmsaunuiuliduiomianuddy nunssauiindasivszsuia 3-5 nagnsi

M e e

wuannsadentdiietlugnslasuduvuslunuduls Banulefiidsnisvseguuuunis wumily

A aax -~

Fogurarwiuliuntninuiudsdlanuuiauls Tumanauiu annulaNdisn1svsasukuunsEuNIN

Y

1 [ 3

Auluinuiuagyilvigiawinauduay faeg1aguny Scrabble (nusedn) fiawenaldnagns

nsreAANYIdYY Iieanlentavetdulenudy wseenaldisnisdemdnsians ienisiiuazLuy

1Y -y PN

= vad o 5% P o o A A A Yo o P ¢
aelgismanndyuusilisoiniseanlumenisasrmnulanlsenatniiieNaglamone ey 7
Falasunzuuuiae 50 Azluy Wudu 5n1swmanilenaluaiunsavimseunulalunisiaunianss

1 1 L4 ¥ 1 < I aaa 4 dl o Y o = 1 3 Y dy v YV
LLW@EJ'NL!E]EJE‘\IJLauﬂﬂi’m’ﬁﬂﬁﬁﬂ’]ﬂ@u%‘m%’]I‘VWI’JL@QMI@ﬂWﬁ%U%lUﬂWiLﬁumll‘uu ﬂ’JEJL“WG‘]Uﬂ'ﬁﬂL‘ME‘)I

'
2 =

guglailonmalameisnisiaunsenagnslunisiauianludeyaleunduiiddg arunsouunldly

nsuTuasugusuunulviirnanhaulanasndesinesnuliuingayy

'
aaa o

6. dnwrYRINITlan Ui (Catch-up Features) inunseauifrevinlimnaudiloniasuy

¥ o1 IS = 0 a

W19 AU FauANA1931ANNNTEATUBEIVIIINIATAELAUT UG NrReteen I 19198/

Y q

wtTUII RN aiuIauesliilonalasutesusaInnIsIa UL inuienwuuIn AU 1uving

Aoy A

funinuazgauldilenialanuriunuludnvasiensldiiauls inunfdeslalenialvidiau

o ooy ' ¥ o = v a - a s o A o o A
muvasnilenmalamuginlunuldlageradiazuunludaiiag v3e1nn1silan1sadiaunsedsi
Frgliinanugdtuseninafian wu degundanisaudmueasliliedeudufulunat 1 a1
anvaziuuilidalonaliiduninuvasdilenianaslanuiuviseusai vl sizdunuladinng
sonwuudnuauzvensianuiull envvilifiauisaudeniisuasidninauselunliauise

1vuglmilosnsrevyasenIdiniugmuih nudulidanuvingusegidle

Aoy

7. Uiiqmmmmwfwm@du (Meeting Player Expectation) N1588nLLlUULANNTEATUNARN DI

ﬂﬁ]’]iﬂﬂL%a\‘iéll’e]\‘iﬂﬁﬁ%}ﬂﬁﬁﬂ‘wmzLLﬁ%ﬂ’J’]ﬂJLL@ﬂG]INGUENLmJ WAl lArUNEANNIINITUNDILLIAARIN
- o & v & o T R @ | a

wnunlszauaudnsantdlunugiulunsiauinuazsidusesdeing fieg1svaunuiasugiiy

A9SUNLNTALUNAZYOULALTIUI TLANNINNIYRAYLNNTDDNL UUYDINITINITLAULNNNT DL

] ]

nANTUNEETRRNIATYEITLY Fanunsaviladnluduifiansanudiindudiifiaudunewazig

a1 A I

waly luvaziferfudnunimuduunlnddeslidiudunuandananunsansuinguszasanis
PONLUUNNTULAMY Tz lunTNaNaIuETHUSInARBINITgULA N IANNANAI 08190 4NN

Usvauauduseegrsunsnaneiuuinnssulminadistudmsuinudulaganziaduiiladdelu

v

NNINBUANBIANINABINTUATAINAINNIIvRNELaY inTzadliiididuselafiosniaunuia enidey

Y

LNUDULIUANEILAUS U DIMT DU DLNU ALY 91T

20
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